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	� Identify and adopt best practice in dra�ing 
Bills, amendments of Bills, and proposed 
subordinate legislation, having regard to 
fundamental legislative principles and 
compatibility with human rights.

	� Identify and adopt best practice in making 
Queensland legislation easy to �nd, easy  
to understand, and easy to use.

	� Ensure timely access to Bills, legislation,  
and related information and maintain  
open data arrangements.
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	� client satisfaction with dra�ing services

	� client satisfaction with access to legislation

	� reprints published within 3 days  
of commencement
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	� Maintain a highly skilled and high-
performing workforce.

	� Provide our people with a range of 
opportunities for ongoing professional  
and personal development.

	� Continue supporting the focus on mental 
health and wellbeing.

	� Improve the e�ectiveness of our 
performance development processes.

	� Encourage and facilitate the sharing of 
learnings within and between teams.
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	� increased identi�cation of, and allocation 
of resources to support, career and 
professional development opportunities

	� increased identi�cation of, and allocation 
of resources to support, learning and 
development opportunities 

	� increase on previous year’s percentage score 
in the Working for Queensland survey in 
learning and development metrics
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	� Further develop a workplace culture that 
fosters the health, happiness, flexibility  
and ful�lment of our people.

	� Implement cultural capability action plan 
and disability service plan actions.

	� Improve regular internal communication 
with a pro-disclosure bias, for example by 
seeking views, listening to sta�, clearly 
communicating and explaining management 
decisions, and openly discussing issues as 
they arise.

	� Encourage greater o�ce-wide cohesion,  
for example by having regular o�ce  
events and encouraging cross-team projects.

	� Continue supporting flexible  
work arrangements.
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	� more employees trained as both �rst aid  

and mental health �rst aid o�cers

	� deliver at least monthly internal 
communications to increase awareness, 
provide access to support mechanisms and 
destigmatise mental health in the workplace 
through OQPC Wellbeing Team initiatives

	� documented compliance with ISO45003 
[Occupational health and safety 
management – Psychological health and 
safety at work] 

	� 5% increase on previous year’s  
participation rates for employee cultural 
capability training 

	� increase on previous year’s percentage score 
in the Working for Queensland survey in 
workload and health metrics

	� progress towards OQPC’s diversity targets 

	� maintenance of high overall employee 
satisfaction in the Working for Queensland 
survey increasing on previous year’s 
percentage score in health and wellbeing 
and workload metrics
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	� Build stronger functional relationships and 
open channels of communication with DPC, 
the Table O�ce, client departments and 
other partners.

	� Document mutual understanding with the 
Department of the governance relationship 
between OQPC and DPC.

	� Continue to work with key partners towards 
a process for the clear ordering of priorities 
within the government’s legislative program.

	� Work with stakeholders to continuously 
improve the quality of access to Queensland 
legislation through initiatives such as 
instructor training and legislation  
website training.
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	� reduced incidence of high and medium-high 
risk pro�le ratings on dra�ing projects

	� governance arrangements between OQPC 
and the Department documented by 
December 2022

	� deliver 2 or more instructor training sessions 
per year

	� deliver 2 or more legislation website training 
sessions per year

	� facilitate 1 or more stakeholder reference 
group meetings per year
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	� Identify and adopt best practice in making 
Queensland legislation easy to �nd, easy  
to understand, and easy to use.

	� Make e�ective use of our technological 
resources and explore future dra�ing and 
publishing solutions to enhance the services 
we provide.

	� Utilise the Technology Advisory Group (TAG) 
to generate, review and recommend current 
and future system enhancements.
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	� deliver ICT roadmap initiatives

	� continually review existing, emerging,  
and future technological trends and  
systems to advance OQPC business  
systems where applicable

	� engage with national and international 
peers in relation to other relevant cross-
jurisdictional developments and innovations

The O�ce of the Queensland Parliamentary Counsel is a statutory o�ce that is taken, for 
strategic planning purposes,to be part of the Department of the Premier and Cabinet. While it  
is not required by law, for good governance reasons, the O�ce prepares its own strategic plan. 

View the Department’s strategic plan at < https://www.premiers.qld.gov.au/publications/
categories/plans/strategic-plan.aspx >.


